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I.   Purpose 
 

This general order establishes the Department’s commitment to unbiased policing, to 
clarify the circumstances in which officers can consider race/ethnicity when making law 
enforcement decisions, and to reinforce procedures that serve to assure the public we are 
enforcing laws in an equitable manner. 

  
II.  Policy 
 
 Racially biased policing, including racial profiling is unethical and unacceptable.  The 

Department will not tolerate the racial or ethnic profiling of any group and prohibits any 
policy, procedure, or practice that constitutes profiling any person based on race, skin 
color, and/or ethnicity for the purpose of traffic stops or investigation. 

 
III.  Definitions 
 
 A.  Probable cause:  Information sufficient to justify a belief by a reasonable person that 

the suspect committed or is about to commit an offense. 
 

B.  Racial or ethnic profiling:  The reliance on race, skin color, and/or ethnicity as an 
indication of criminality, reasonable suspicion, or probable cause, except when part of 
a description of a suspect, and said description is timely, reliable, and geographically 
relevant. 

 
 C.  Racially biased policing:  Applying or incorporating personal, societal, or 

organizational biases and/or stereotypes as the basis, or factors considered, in 
decision-making, police actions, or the administration of justice. 

 
 D. Reasonable suspicion:  Specific facts which, together with rational inferences from 

those facts, reasonably warrant suspicion that the suspect committed or is about to 
commit an offense. 

 
IV. Initiating Enforcement, Public Contact, and Investigations 
 

A.  Sworn personnel are prohibited from using the race, skin color, and/or ethnicity of a 
person in developing reasonable suspicion or probable cause for stopping a vehicle, 
issuing a citation, making an arrest, conducting a field interview or investigative 
detention, conducting a search, or other law enforcement actions, except as permitted 
by subsection B, below. 
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B.  This general order does not prohibit sworn personnel from considering the race, skin 
color, and/or ethnicity of a person when it is part of a suspect description linking that 
suspect to a particular unlawful incident, and said description is timely, reliable, and 
geographically relevant. 

 
C.  With due regard to officer safety, sworn personnel shall treat all persons with 

courtesy and respect when making contact. 
 
D. All persons stopped by an officer shall be provided with an explanation for why they 

were stopped, unless disclosure of such information would undermine an 
investigation or jeopardize the officer’s safety.  Providing people with an explanation 
for why they were stopped fosters better relations with the community and reduces 
the perception of bias on the part of the officer.  Nothing in this subsection is intended 
to limit an officer’s ability to interview witnesses or to speak with other persons not 
suspected of an offense. 

 
E. Officers shall introduce themselves by name to all persons stopped.  If requested, 

officers shall further identity themselves by providing rank, badge number, and 
supervisor’s name. 

 
F. An officer shall not detain a vehicle or its occupants for investigative purposes for 

longer than is reasonably necessary to accomplish the purpose of the traffic stop 
unless reasonable suspicion or probable cause of criminal activity exists. 

 
G. An officer shall not detain a vehicle or its occupants for the sole purpose of allowing 

time for the arrival or use of a drug detection canine unless reasonable suspicion or 
probable cause of criminal activity exists.  This subsection is not intended to prevent 
an officer from requesting the owner or driver of a vehicle to voluntarily consent to a 
search of the vehicle or to the use of a drug detection canine. 

 
H. All sworn DPS personnel who initiate traffic stops shall complete an appropriate 

primary contact form (Citation, Warning/Repair Order, FI card, or DVER). 
 

I.  Prior to conducting a consent search of a vehicle during a traffic stop, an officer shall 
obtain written consent to search the vehicle and provide a copy of the consent to 
search form to the owner or driver of the vehicle.  Officers shall not have the 
discretion to decline to use a written consent to search form because the officer deems 
the use of the form to be inconvenient or time-consuming, or because the officer does 
not have the form available.  If the owner or driver of the vehicle consents to the 
search but refuses to sign the Consent to Search form (DPS 802-04042), the officer 
shall document on the form the individual refused to sign but gave verbal consent to 
the search.  The officer should try to have a witness or an audio tape of the verbal 
consent to search. 
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V. Supervisory Responsibility 
 

Supervisors shall ensure their personnel are familiar with this policy and shall observe the 
practices of sworn personnel to ensure compliance with this policy.  Supervisors shall 
document on the Complaint Acceptance Report (DPS 802-03605) all complaints alleging 
violation of this policy and forward the Complaint Acceptance Report to Professional 
Standards for review and/or further investigation. 

 
VI. Training 
 

Training shall be provided on topics including, but not limited to, racially biased policing, 
racial or ethnic profiling, cultural diversity, interaction with members of the public, 
policy, ethics, and related topics.  Training may be conducted through in-service or 
special courses. 

 
 
 


